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Introduction
Florida Coastal School of Law (Coastal Law) is committed to providing a safe and secure environment
for all faculty, staff, students, and visitors. The Jeanne Clery Disclosure of Campus Security Policy
and Campus Crime Statistics Act (Clery Act) requires an institution to publish specific crime-related
information on an annual basis. This report includes information about Florida Coastal School of Law’s
security policy and procedures, crime prevention programs, and campus crime statistics. The school
must distribute this information to all students and employees.
The policies and procedures outlined within this report are available online at https://fcsl.edu/wpcontent/uploads/2020/07/Annual-Security-Report-with-DAAPP-2019-For-Posting1-1.pdf.

The

website also contains a link to the Annual Security Report. The statistical data is compiled and the
Annual Security Report is prepared annually by the Director of Security.
For more information contact:
Florida Coastal School of Law
Director of Security
8787 Baypine Road
Jacksonville, Florida 32256
904-516-8779
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Campus Location – Jacksonville, Florida
The School is located in Jacksonville, Florida, which over the last few years has been rated among
the top ten communities to live in Florida. With more than one million people on the northeast coast
of Florida, and geographically the largest city in the United States, Jacksonville offers an abundance
of convenient yet affordable lifestyle options in either urban, rural, river, or beach settings.
Historically an insurance, banking, and transportation center, Jacksonville has become a magnet for
major corporations, international trade, and technology-driven enterprises. In the field of medicine,
the University of Florida and the Mayo Clinic have established a significant presence in the community.
Cultural offerings are diverse and numerous, ranging from art museums to symphonies in the park.
Nestled in and around the St. Johns River and stretching to the Atlantic Ocean, Jacksonville's
recreational opportunities abound with expansive beaches, numerous golf courses, parks and wildlife
areas, fresh and salt water sports, boating, and fishing. Jacksonville is home to the NFL’s Jacksonville
Jaguars. In 2005, Jacksonville was in the international spotlight when it hosted the Super Bowl.
Already home of the Professional Golfers Association (PGA) and the prestigious Tournament Players
Club (TPC) Championship, the area cemented its status as the center of the golfing world with the
establishment of the World Golf Village and the Golf Hall of Fame. Consistent with demographic trends
and the community's dynamism, Jacksonville has evolved into a significant legal center comprised of
large national firms, smaller local firms, government agencies, and private companies.
As northeast Florida's only law school, Florida Coastal School of Law draws from and enhances a
vibrant, diverse, and rapidly growing community that has positioned itself to be one of the leading cities
of the next century.
The Coastal Law campus is housed in an ADA compliant building in the Southside area of
Jacksonville.

The building, occupying a

total of 218,088 square feet, is located at
8787 Baypine Road and is just blocks from
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I-95 and a short drive to John Turner Butler
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Boulevard and Phillips Highway (US 1).
This location provides easy access to major
arteries for Jacksonville and is only 20
minutes from downtown and the beaches.
Coastal Law does not provide residential
accommodations for students, however, the
location provides students the availability of
convenient access to housing.

The building was built in 1990 and was completely remodeled starting in late 2005 to house Coastal
Law in 2006. Coastal Law is committed to providing adequate space for our students’ needs. Since
2006, portions of the building have been remodeled to better accommodate the use and educational
needs of our students.
Coastal Law has a seven floor parking garage directly attached to the building. There are 1,360
parking spaces and an additional 29 handicapped parking spaces in the garage that are open for all
students and employees. The building has additional parking on the street and visitors parking steps
away from the entrance.

Campus Security and Facility
Under the direction of the landlord, the Director of Security works with the Property Management team
to maintain the building and grounds with a concern for safety and security. The staff regularly inspects
and evaluates the campus and makes repairs affecting safety and security hazards such as broken
windows, lights, and locks. Coastal Law has implemented a variety of security measures to protect the
campus community. These measures include trained security officers that are stationed in shifts on
campus, and a network of video cameras in numerous locations throughout the school and parking
garage. All persons who come to campus are expected to obey all laws and department rules related
to the use of the school. Those who fail to comply are subject to arrest and/or disciplinary action.
A third-party Security Team and the Property Management Team monitor and regularly check, via
safety walks, to ensure pathways are well lit and egress lighting is working in hallways and stairwells.
A Security Team member is located in either the front lobby or main atrium of the building during
normal business hours from 7:00 am to 10:00 pm seven days a week unless special hours are notified
in advance to the community for holiday closures, etc. Current Covid-19 hours are from 8:30 am to
5:30 pm Monday – Friday. Special operating hours are communicated to the Coastal Community via
email, posted on the plasmas throughout the building, and posted on the outside doors.

Access to Campus
Coastal Law employs a variety of security measures to protect the campus community. One such
measure is required ID badge/access card.
Students, Staff and Faculty
All students and employees are required to wear an ID badge/access card at all times. Students must
show their ID badge/access card when entering the building through the front doors. Or they can use
their access card to swipe in at any other access point to the building. Each access card is tied directly
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to a student recording a log of who comes and goes from the school at what time. If a student loses
an access card, they can be turned off immediately preventing unauthorized access.
Visitors
All visitors must enter through the front door to sign in. Visitors must state their business, show proper
identification, and sign in using the visitor log before they are issued a temporary guest badge which
is displayed on a lanyard.
Vendors
Vendors and contractors are required to check in with security upon arrival. A member of the Facilities
Department is then notified and the vendor/contractor is issued a visitor badge if they will not be
escorted the entire visit.
Parking
Faculty, staff and students are assigned parking decals. Security regularly patrols the garage and any
unauthorized vehicles found on-site are subject to towing.

Help Make a Safe Campus
Safety, security and crime prevention are the responsibilities of everyone. The cooperation and
involvement of employees and students are absolutely essential to having a safe campus. The safety
and security of all students and employees, and their belongings begin with everyone being aware
and committed to the safety of the community.

Incident Reporting
Like in any other community, Coastal Law may experience accidents, injuries, crimes, and other
emergencies. If you are worried about a fellow student, bothered that your roommate has been acting
differently, troubled about the behavior of a friend, or have concerns but are not sure what to do, you
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can report your concern through the following methods:
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1. In an emergency situation, where there is an immediate threat to self, others, or property,
always call 911 first and then notify Coastal Law Security Department at 904-515-6777
2. Submit via the Online Reporting Form:
https://coastallaw.wufoo.com/forms/incidentbehavior-report-form/ (can be anonymous)
3. Contact a Campus Security Authority (listed below)
NOTE: Confidentiality will be maintained to the extent permitted by law. Coastal Law may be
required to release information in response to a court order, subpoena, or open records request.

Coastal Law Campus Security Authorities
The following is a list of each individual or department at Florida Coastal School of Law that has
been designated a safe place for students and employees to report Clery Act crimes:

Office

Employee

Office

Office Phone

Lobby

904-515-6777

Security Department

Staff

Director of Security

Ron Bambacus

375

904-516-8779

Associate Dean of Student Affairs

James Artley

366

904-516-8745

Dean

Peter Goplerud

370

904-516-8781

Associate Dean of Library

Melissa Coll

347

904-861-2459

Title IX Coordinator

Karen Eubanks

374

904-516-8749

Professor of Professional Skills

Stacy Scaldo

348

904-861-2461

While a discussion with a Campus Security Authority (CSA) does not automatically mean a formal
complaint will be filed, CSAs are required to forward reports to the Director of Security to track and
maintain in the Crime Log for the School. Crime Logs do not include names or distinguishing
characteristics of individuals involved. The Director of Security also requests crime statistics from the
Jacksonville Sheriff’s Office (JSO) to include in the Crime Log. The Crime Log is housed with the
Director of Security and is available to view by any member of the Coastal Law Community.
In addition to the Crime Log, all incidents as reported to the school and Jacksonville Sheriff’s Office
will be reported as part of the School’s Annual Security Report with crime statistics published in
October of each year. The report is emailed to all students and employees. The latest copy can be
found online at https://www.fcsl.edu/current-students/safety-and-security/. To obtain a hard copy
of the report, make a request via email to the Director of Security.
While security officers do not have the power to make arrests, any criminal acts on-campus will be
referred to the Jacksonville Sheriff’s Office (who have jurisdiction on the campus). All crime victims
and witnesses are strongly encouraged to immediately report any crime to campus security and the
appropriate police agency. Prompt reporting will assure timely warning notices on campus and timely
disclosure of crime statistics.
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In addition to monitoring all activities on-campus, all off-campus activities (including socials, Barrister’s
Ball, volunteer activities, etc.) sanctioned by recognized student organizations, will be monitored and
recorded with the help of the Jacksonville Sheriff’s Office.

Building Emergency Response and Evacuation
During a fire drill and/or emergency evacuation everyone in the building must evacuate upon hearing
the alarm adhering to the Building Evacuation Procedure below:
•

Treat fire alarms as actual emergencies and not drills

•

Quickly gather only necessary personal belongings such as purses, phones and car keys

•

Leave the building immediately in a calm, orderly manner through the closest
stairwell and available exit

•

Do NOT use elevators

•
•

If there is no one behind you, close doors as you leave

•

Stay together in a group with your class or work section if possible. Instructors must account

Listen for and follow instructions
for all students. Supervisors must account for all employees in their work sections.
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•
•
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Move and remain at least 150 feet away from the building
WAIT for the ALL CLEAR from security. Do not return to the building, move to another
side of the building, or leave the collection point unless told to do so by emergency
personnel.

Evacuation Tests
Each semester, Coastal Law will conduct a test of the emergency response and evacuation
procedures. The test may include, but is not limited to fire drills, active shooter simulations, and other
alert evacuations. The test may or may not be publicized to the Coastal Law community in advance.
A log of all tests, including type and date of test conducted and the results of the tests will be
maintained and kept by the Security Department.

Crime Alert Notification
The school will provide communication, via e-mail, about any of the following types of crimes that
happen on campus and are considered by Coastal Law to represent a threat to students and
employees which are reported to campus/local authorities.
•

Criminal Homicide

•

Sex Offenses

•

Robbery

•

Aggravated Assault

•

Burglary

•

Motor Vehicle Theft

•

Arson

•

Hate Crimes

•

Domestic Violence

•

Dating Violence

•

Stalking

Emergency Response Team
The direction and execution of preparing and responding at Florida Coastal School of Law, or in the
surrounding community if called upon by the city, will be the responsibility of the Emergency Response
Team (ERT). The Emergency Response Team consists of the following members in order of authority:
•

Dean

•

Director of Security

•

Director of Facilities

•

Assistant Dean of Student Services

•

Director of Marketing and Communications

•

Associate Dean of Library

•

Director of Human Resources
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Emergency Alert Notifications
When a situation appears likely to occur at some point in the near future or is imminent that may pose
a threat to life, safety, or security on campus the following actions will be taken:
1) Confirm report. Here, confirmation means that a Florida Coastal School of Law Emergency
Response Team (ERT) member(s) has verified that a legitimate emergency or dangerous
situation may exist at some point in the near future. However, this does not necessarily mean
that all of the pertinent details are known or are even available. Depending on the situation,
confirmation may be achieved from one or more of the following sources:
•

Investigation by Florida Coastal School of Law Security Department

•

Investigation by other Florida Coastal School of Law campus department, including but
not limited to, Facilities and Student Services

•

Investigation by City of Jacksonville Fire and Rescue Department and/or Sheriff’s Office

•

Duval County Emergency Services and/or Health Department

•

Florida Department of State Health Services

•

Media reports originating from the incident scene

If it is determined through investigation or through contact with another source that there exists a
credible threat to the life, safety, or security of the campus community, an ERT member(s) will conduct
the following steps.
2) Determine message content. The ERT member will determine how much information is
appropriate to disseminate at different points in time. S/he may consult with other campus
officials as appropriate.
Subject to the technological restrictions of the mass notification system being used,
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emergency notification messages should contain the following information:
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•

Date and time of incident or threat

•

Location of incident or threat

•

Nature of incident or threat

•

Actions that should be taken by affected or potentially affected populations

•

Additional details necessary to preserve safety and security

•

Sources for additional information regarding the incident or threat

3) Choose communication tool. The ERT member will, considering the nature of the threat
and the population to be notified, choose the appropriate communication tool(s) to utilize.
Florida Coastal School of Law has at its disposal a number of tools that may be used to

disseminate emergency notifications to the campus community. Notifications are sent via
mass e-mails, displayed on the plasmas throughout the campus, and on banners on the
School’s website
4) Authorize emergency notification. The ERT member will, having confirmed the threat
and determined message content, determine the segment of campus to be notified, and
the appropriate communication tools, authorize the dissemination of emergency
notification. Information will be sent without delay and will include all relevant information,
unless issuing a notification will compromise efforts to assist a victim or contain, respond
to, or otherwise mitigate the emergency.
5) Issue emergency notification. The ERT member will issue the notification or contact the
trained user of the chosen communication tool(s) to issue it.

Communication with the Larger Community
Information will also be disseminated to individuals and/or organizations outside of the campus
community. Information provided to the larger community is developed and disseminated as
appropriate by the Director of Communications and Marketing in collaboration with campus security
and/or the Dean. Various methods may be employed to disseminate information, including the website
and/or communications directly with the media the local media.

Escort Service
Upon request (by calling 904-515-6777), an officer will be provided to escort any student, employee,
or visitor to their vehicle.

Substance and Alcohol Use/Abuse
Coastal Law recognizes the importance of maintaining a drug-free, safe, and healthy environment for
its students and employees. Being under the influence of any alcoholic beverage and/or illegal drug
while on campus poses serious risks not only to oneself, but to other students, faculty, and staff. It
also jeopardizes the community’s trust in Coastal Law and can cause avoidable injuries and property
damage as well as loss of productivity. Coastal Law is committed to preventing the use of illegal
substances by students and employees and to encouraging responsible behavior regarding alcohol
and legal addictive substances through policy, needs assessment, education, and treatment.
Coastal Law prohibits the unlawful manufacture, distribution, dispensing, possession, consumption,
sale or use of illegal drugs and alcohol on or in Coastal Law owned or controlled property or in the
course of Coastal Law business or activities. Students or employees who violate this policy shall be
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subject to disciplinary action or arrest. It should be noted that under Florida’s sentencing guidelines,
punishment may become successively more severe for second and third violations. Disciplinary
sanctions, up to and including suspension and expulsion may be imposed by the School under the
Student Code of Conduct for any alcohol or drug-related violation of that Code.
The School complies with appropriate federal and state statutes and local ordinances dealing with the
consumption of alcoholic beverages on School premises and at any function in which Florida Coastal
School of Law’s name is involved. The consumption of alcoholic beverages on School premises and
at any function in which Florida Coastal School of Law’s name is involved must be approved in
advance by the Dean and the Dean of Students.
Anyone who consumes any alcoholic beverage at an event sponsored by the School must be at least
twenty-one (21) years of age and must be able to furnish proof of age at the event. Florida Coastal
School of Law and its agents reserve the right to refuse to serve alcoholic beverages to anyone who
is visibly intoxicated or whose behavior, at the sole discretion of Coastal Law and its agents, warrants
the refusal of service. Any individual who arrives at a School function either on or off School premises
in a visibly intoxicated state may, at the sole discretion of Coastal Law, or its agents, be denied
entrance to the event.
Available Help
The Office of Student Affairs offers the services of assessment, referral, and short-term counseling to
students who are experiencing substance abuse problems. This office also offers referral services to
counseling professionals for students. A student may seek these services on his or her own initiative
or a member of the administrative or instructional team may direct him/her to the service when a
decline in performance is observed.
Physical and psychological risks associated with alcohol and drug abuse may also lead to significant
health issues. The National Institute on Alcohol Abuse and Alcoholism and the National Institute on
Drug Abuse are organizations are resources for identifying and gaining additional information where
Annual Security Report | 2020

health risks are present or show signs of development.
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The Office of Student Affairs has provided the following organizations that provide local treatment
resources:
Alcoholics Anonymous
Northeast Florida Intergroup Services
3128 Beach Boulevard
Jacksonville, Florida 32207
904-399-8535
http://www.neflaa.org

First Coast Narcotics Anonymous
http://www.firstcoastna.org/
Al-Anon in Greater Jacksonville
http://www.jaxafg.org/
River Region Human Services
390 Park Street
Jacksonville, Florida 32207
904-899-6300
www.rrhs.org
Gateway Community Services
555 Stockton Street
Jacksonville, Florida 32204
904-387-4661
www.gatewaycommunity.com
Breakthroughs Counseling and Recovery
3810-3 Williamsburg Park Boulevard
Jacksonville, Florida 32257
904-419-6102
www.jaxtherapists.com
Wekiva Springs Center
3947 Salisbury Road
Jacksonville, Florida 32216
904-296-3533
http://www.wekivacenter.com/
Greenfield Center
3 Shircliff Way, Suite 640
Jacksonville, Florida 32204
904-389-3784
http://greenfieldcenterjax.com/index.html
Financial Aid
Students who have been convicted for the possession or sale of illegal drugs for an offense that occurs
prior to applying for, or while receiving, federal student aid will be ineligible for financial aid for a period
of time based on the [type and number of] convictions. Additional information is available on the
FAFSA website.
Employees
Being under the influence of any alcoholic and/or illegal drug on the job poses serious risks to the
impaired worker as well as to those with whom he/she comes into contact. This behavior also
jeopardizes the community’s trust in the School, and can cause avoidable injuries and property
damage as well as productivity loss. The following rules are strictly enforced, and any employee found
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in violation will be subject to disciplinary measures, up to and including termination of employment.
Florida Coastal School of Law will fully cooperate and assist law enforcement in prosecuting any
alcohol or drug offense by any of its employees including referral to law enforcement when applicable.
•

Examples of behavior considered inappropriate include:
o

o

o

•

Disorderly intoxication at the School or a School-sanctioned event;
Use or posession of an illegal drug while at School or a School-sanctioned event;
Sale or purchase of an illegal drug while at School or a School-sanctioned event;

o

Use or attempted use of false/fake identification or facilitation of use of a fake/false

o

Any other illegal use of drugs or alcohol while at School or a School-sanctioned

identification by another; and/or
event.

Employees are prohibited from being under the influence of alcohol or illegal drugs or
controlled substances or being in possession of illegal drugs while on the job. Consent to
drug and alcohol testing is a condition of continued employment, and drug and/or alcohol
testing is mandatory for any employee:
o

Involved in a work-related accident or injury, or may have contributed to an accident

o

Whom a supervisor knows or reasonably suspects is impaired by alcohol, illegal

or incidents that result in injury to another employee or property damage
drugs, or abuse of prescription drugs to a degree that the impairment may adversely
affect the employee’s job performance, a coworker’s job performance, or the work
environment.

Distribution of the Drug/Alcohol Policy
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In addition to its location within this document the policy is distributed via:
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•

the Student Handbook;

•

the Employee Handbook;

•

Student Orientation process where the policy is reviewed;

•

e-mail to all employees on an annual basis; and

•

e-mail to all students each semester.

See Appendix A for a summary of the State of Florida laws for drug and alcohol related offenses.

Title IX Sexual Harassment
Title IX [of the Education Amendments of 1972] is a Federal civil rights law that prohibits discrimination
on the basis of sex in educational programs and activities that receive Federal funds. Florida Coastal
School of Law does not tolerate sexual misconduct, including sexual harassment. Such conduct is
harmful to the well-being of our community members, our learning and working environments, and the
collegial relationships among students, faculty, and staff that characterize the culture of Florida
Coastal. All forms of prohibited conduct under this policy are regarded as serious Law School offenses,
and violations may result in discipline, including the possibility of dismissal from the Law School and/or
termination of employment. State and federal laws also address conduct that may meet the Law
School’s definitions of prohibited conduct, and criminal prosecution may take place independently of
any disciplinary action instituted by the Law School.
This Title IX Sexual Harassment policy is based on definitions, procedures, and other requirements
set forth in regulations promulgated by the U.S. Department of Education under Title IX (85 Fed. Reg.
30026 (May 19, 2020); 34 C.F.R. §106). This policy limits the scope of Title IX Sexual Harassment to,
among other things, conduct that occurs within the United States and conduct that occurs within
Florida Coastal’s education program or activities.
In order to address incidents of sexual misconduct that do not fall within the definition of Title IX Sexual
Harassment, Florida Coastal also has a Student Code of Conduct, a Faculty Handbook, and an
Employee Handbook. If the allegations forming the basis of a formal complaint (defined below), if
substantiated, would constitute prohibited conduct under more than one of these policies, then the
grievance process set forth in this Title IX Sexual Harassment policy will be applied in the investigation
and adjudication of all of the allegations.
The Law School will respond to reports or formal complaints of conduct prohibited under this policy
with measures designed to stop the prohibited conduct, prevent its recurrence, and remediate any
adverse effects of such conduct on campus or in Law School-related programs or activities.
The Law School will not deprive an individual of rights guaranteed under federal and state law (or
federal and state anti-discrimination provisions; or federal and state law prohibiting discrimination on
the basis of sex) when responding to any claim of Title IX Sexual Harassment.
Coastal Law Student Code of Conduct prohibits sexually violent acts (dating violence, domestic
violence, sexual assault and stalking), termed “Sexual Misconduct” by Coastal Law, which can be
crimes as well. Sexual misconduct includes, but is not limited to, non-consensual sexual intercourse,
non-consensual sexual contact, sexual exploitation, interpersonal/relationship violence, sex/genderbased stalking, and sexual harassment. While Coastal Law utilizes different standards and definitions
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than the Florida Code, sexual misconduct often overlaps with the crimes of rape, sexual assault,
sexual harassment, stalking, dating violence, and domestic violence. Victims of these behaviors are
protected

by

federal

laws,

specifically

Title

IX,

which

can

be

found

online

at

(https://www2.ed.gov/about/offices/list/ocr/docs/tix_dis.html), and the Clery Act, which mandates
the contents of this report.

Title IX Sexual Harassment Policy
I.

The Law School Title IX Coordinator
Karen Eubanks currently serves as the Law School Title IX Coordinator and coordinates the
Law School’s compliance with Title IX and all Law School conduct policies related to sexual
misconduct.
The Title IX Coordinator will be informed of all reports or formal complaints of violations of
this policy and oversees the Law School’s centralized response to ensure compliance with
Title IX. The Title IX Coordinator’s responsibilities include (but are not limited to):
•

Communicating with all members of the Law School community regarding
Title IX and VAWA, and providing information about how individuals may
access their rights;

•

Reviewing applicable Law School policies to ensure institutional compliance
with Title IX;

•

Monitoring the Law School’s administration of its own applicable policies,
including this policy and all related record keeping, timeframes, and other
procedural requirements;

•

Coordinating training regarding Title IX, and prohibited conduct defined in
this policy and related policies; and

•

Responding to any report or formal complaint regarding conduct that violates
this policy. For any report of which the Law School has actual knowledge
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(and any formal complaint), the Title IX Coordinator shall oversee and
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implement the explanation and provision of any supportive measures. For
any formal complaint, the Title IX Coordinator oversees the investigation and
resolution of such alleged misconduct, directs the provision of any additional
supportive measures, and monitors the administration of any related appeal.
The Title IX Coordinator may delegate certain responsibilities under this policy to designated
administrators, who will be appropriately trained.

The Title IX Coordinator’s contact information is as follows:
Karen Eubanks, keubanks@fcsl.edu, 904-516-8749
The Law School provides the contact information of the Title IX Coordinator to students,
faculty, staff, applicants for admission, and applicants for employment.
II.

Definitions
The following definitions clarify key terminology as used in this policy.
Actual Knowledge means notice of sexual harassment or allegations of sexual harassment
to the Title IX Coordinator or any official of Florida Coastal who has authority to institute
corrective measures on behalf of the Law School.
Consent is a voluntary, informed, un-coerced agreement through words or actions freely
given, which could be reasonably interpreted as a willingness to participate in mutually
agreed-upon sexual acts. Consensual sexual activity happens when each partner willingly
and affirmatively chooses to participate.
Indications that consent is not present include: when physical force is used or there is a
reasonable belief of the threat of physical force; when duress is present; when one individual
overcomes the physical limitations of another individual; and when an individual is incapable
of making an intentional decision to participate in a sexual act, which could include instances
in which the individual is in a state of incapacitation.
Important points regarding consent include:
•

Consent to one act does not constitute consent to another act.

•

Consent on a prior occasion does not constitute consent on a subsequent
occasion.

•

The existence of a prior or current relationship does not, in itself, constitute
consent.

•

Consent can be withdrawn or modified at any time.

•

Consent is not implicit in an individual’s manner of dress.

•

Accepting a meal, a gift, or an invitation for a date does not imply or constitute
consent.

•

Silence, passivity, or lack of resistance does not necessarily constitute
consent.
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•

Initiation by someone who a reasonable person knows or should have known
to be deemed incapacitated is not consent.

Complainant refers to the individual(s) who is alleged to be the victim of conduct that could
constitute Title IX Sexual Harassment.
Force (Forced) means words and/or conduct that, viewed from the perspective of a
reasonable person, substantially impair(s) a person’s ability to voluntarily choose whether to
take an action or participate in an activity. Examples of Force include, without limitation:
•

Physical force (e.g., hitting, punching, slapping, kicking, restraining, choking,
kidnapping, using a weapon, blocking access to an exit);

•

Words and/or conduct that would cause a reasonable person to fear: or
Physical force or other harm to the person’s health, safety, or property, or a
third person’s health, safety, or property;
o

Loss or impairment of an academic benefit, employment benefit, or

o

Disclosure of sensitive personal information or information that would

o

Disclosure of video, audio, or an image that depicts the person’s nudity

o

Other immediate or future physical, emotional, reputational, financial,

money;
harm a person’s reputation;
or depicts the person engaging in a sexual act(s); or
or other harm to the person or a third person.

Formal complaint refers to a document filed by a complainant (meaning a document or
electronic submission) that contains the complainant’s physical or digital signature, or
otherwise indicates that the complainant is the individual filing the formal complaint,
alleging Title IX Sexual Harassment against a respondent and requesting that the Law
School investigate the allegation of Title IX Sexual Harassment. At the time of filing a
formal complaint, a complainant must be participating in or attempting to participate in the
Annual Security Report | 2020

education program or activity of the Law School. A formal complaint may be filed with the
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Title IX Coordinator in person, by mail, or by electronic mail, by using the contact
information provided in this policy, and by any additional method identified in this policy.
Formal complaint may also refer to a document signed by the Title IX Coordinator
alleging Title IX Sexual Harassment against a respondent. Where the Title IX Coordinator
signs a formal complaint, the Title IX Coordinator is not a complainant or otherwise a party.

Incapacitation (or incapacity) is the state in which an individual’s perception or judgment
is so impaired that the individual lacks the cognitive capacity to make or act on conscious
decisions. The use of drugs or alcohol can cause incapacitation. An individual who is
incapacitated is unable to consent to a sexual activity. Engaging in sexual activity with an
individual who is incapacitated (and therefore unable to consent), where an individual
knows or ought reasonably to have understood that the individual is incapacitated,
constitutes Title IX Sexual Harassment as defined by this policy.
Official with Authority refers to administrators who have authority to institute corrective
measures on behalf of the Law School.
Party or parties refer to the complainant(s) and the respondent(s).
Report refers to information brought to the attention of an Official with Authority alleging
conduct prohibited under this policy; a report is not considered to be a formal complaint. A
party may bring a report and then subsequently file a formal complaint.
Respondent refers to the individual(s) who has been alleged to be the perpetrator of
conduct that could constitute Title IX Sexual Harassment.
Third party refers to any individual who is not a Law School student, a faculty member, or
a staff member (e.g., vendors, alumni/ae, or local residents).
Witness refers to any individual who shares information relating to an allegation of
prohibited conduct under this policy.
III.

Prohibited Conduct
This policy addresses Title IX Sexual Harassment, which encompasses all of the prohibited
conduct described below that occurs on the basis of sex and meets all of the following
requirements:
•

Occurs within the United States; and

•

Occurs within the Law School’s education program or activity, meaning
locations, events, or circumstances over which the Law School exercises
substantial control over both the respondent and the context in which the
Title IX Sexual Harassment occurs; and

•

At the time of filing a formal complaint, a complainant is participating in or
attempting to participate in the education program or activity at the Law
School.

18

Allegations of sexual misconduct that do not fall under this policy because they do not
constitute prohibited conduct as defined in this section may constitute violations of the Law
School Student Conduct Code, Faculty Handbook or Employee Handbook.
In determining whether alleged conduct violates this policy, the Law School will consider the
totality of the facts and circumstances involved in the incident, including the nature of the
alleged conduct and the context in which it occurred. Any of the prohibited conduct defined
in this policy can be committed by individuals of any gender, and it can occur between
individuals of the same gender or different genders. It can occur between strangers or
acquaintances, as well as people involved in intimate or sexual relationships.
The prohibited behaviors listed below are serious offenses and will result in Law School
discipline. Prohibited conduct involving force, duress, or inducement of incapacitation, or
where the perpetrator has deliberately taken advantage of another individual’s state of
incapacitation, will be deemed especially egregious and may result in expulsion or
termination of employment. The respondent’s consumption of alcohol or the use of illegal
substances does not constitute a mitigating circumstance when it contributes to a violation
under this policy.
Prohibited behaviors are:
•

Quid Pro Quo Sexual Harassment: An employee of the Law School
conditioning the provision of an aid, benefit, or service of the Law School on
an individual’s participation in unwelcome sexual conduct;

•

Sexual Harassment: Unwelcome sexual conduct determined by a
reasonable person to be so severe, pervasive, and objectively offensive that
it effectively denies an individual equal access to the Law School’s education
program or activity;

•

Sexual Assault: Any sexual act directed against another person, without the
consent of the victim, including instances where the victim is incapable of
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giving consent. Sexual assault can occur between individuals of the same or
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different sexes and/or genders. This includes the following:
o

Rape: The carnal knowledge of a person, without the consent of the
victim, including instances where the victim is incapable of giving
consent because of their age or because of their temporary or
permanent mental or physical incapacity;

o

Sodomy: Oral or anal sexual intercourse with another person, without
the consent of the victim, including instances where the victim is

incapable of giving consent because of their age or because of their
temporary or permanent mental or physical incapacity;
o

Sexual Assault with an Object: To use an object or instrument to
unlawfully penetrate, however slightly, the genital or anal opening of
the body of another person, without the consent of the victim, including
instances where the victim is incapable of giving consent because of
their age or because of their temporary or permanent mental or
physical incapacity;

o

Fondling: The touching of the private body parts of another person for
the purpose of sexual gratification, without the consent of the victim,
including instances where the victim is incapable of giving consent
because of their age or because of their temporary or permanent
mental or physical incapacity;

•

o

Incest: Sexual intercourse between persons who are related to each

o

Statutory Rape: Sexual intercourse with a person who is under the

other within the degrees wherein marriage is prohibited by law; or
statutory age of consent.

Domestic Violence: A felony or misdemeanor crime of violence committed: (a) by
a current or former spouse or intimate partner of the victim; (b) by an individual with
whom the victim shares a child in common; (c) by an individual who is cohabitating
with, or has cohabitated with, the victim as a spouse or intimate partner; (d) by an
individual similarly situated to a spouse of the victim under the domestic or family
violence laws of the jurisdiction in which the felony or misdemeanor crime of violence
occurred; (e) by any other individual against an adult or youth victim who is protected
from that individual’s acts under the domestic or family violence laws of the
jurisdiction in which the felony or misdemeanor crime of violence occurred. For
purposes of this policy, an intimate partner is defined as an individual with whom one
has or had a short- or long-term relationship that provides romantic and/or physical
intimacy or emotional dependence. Intimate relationships can occur between
individuals of the same gender or different genders and may include (but are not
limited to) marriages, civil unions, dating relationships, “hook-up” relationships,
relationships in which partners are characterized as “girlfriends” or “boyfriends,” and
relationships between individuals with a child in common.

•

Dating Violence: Violence committed by an individual who is or has been in a social
relationship of a romantic or intimate nature with the victim. The existence of such a
relationship shall be determined based on the reporting individual’s statement and
with consideration of the length of the relationship, the type of relationship, and the
frequency of interaction between the individuals involved in the relationship. This
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includes, but is not limited to, sexual or physical abuse or the threat of such abuse.
Dating violence does not include acts covered under the definition of domestic
violence.
•

Stalking: Engaging in a course of conduct directed at a specific individual that would
cause a reasonable person to: (a) fear for the individual’s safety or the safety of
others; or (b) suffer substantial emotional distress. For the purposes of the Stalking
definition: Course of conduct means two or more acts, including acts in which the
stalker directly, indirectly, or through third parties, by any action, method, device, or
means, follows, monitors, observes, surveils, threatens, or communicates to or about
an individual, or interferes with an individual’s property. Reasonable person means
a reasonable person under similar circumstances and with similar identities to the
victim. Substantial emotional distress means significant mental suffering or anguish
that may, but does not necessarily, require medical or other professional treatment
or counseling.

•

Retaliation under this policy: No individual may intimidate, threaten, coerce, or
discriminate against any individual for the purpose of interfering with any right or
privilege secured by this policy or because an individual has made a report or formal
complaint, testified, assisted, or participated or refused to participate in any manner
in an investigation, proceeding, or hearing under this policy.

The Law School retains the right to charge an individual for making a materially false
statement in bad faith during the course of an investigation, proceeding, or hearing under
this policy, but will not conclude that any individual has made a materially false statement in
bad faith solely based on the determination regarding responsibility.
Complaints alleging retaliation under this Title IX Sexual Harassment policy, including for the
exercise of rights under this policy, must be filed in accordance with this policy and will be
addressed promptly and equitably. Where the individual allegedly retaliating is not affiliated
with the Law School and not otherwise subject to its policies, the Law School will process
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the complaint and take appropriate measures.

21

Notwithstanding the above, the exercise of rights protected under the First Amendment does
not constitute retaliation prohibited under this policy; and charging an individual with a code
of conduct violation for making a materially false statement in bad faith in the course of a
grievance proceeding under this policy does not constitute retaliation; provided, however,
that a determination regarding responsibility, alone, is not sufficient to conclude that any
party made a materially false statement in bad faith.
IV.

Assessment and Dismissal of Formal Complaints

Upon receipt of a report of sexual harassment or a formal complaint, the Title IX Coordinator
will respond to any immediate health or safety concerns raised. The Title IX Coordinator
must promptly contact the Complainant to discuss the availability of supportive measures,
such as those set forth in Section VII herein. The Title IX Coordinator will then conduct an
initial assessment for the sole purpose of determining whether the alleged conduct, if
substantiated, would constitute prohibited conduct under this policy. The Law School will
seek to complete this initial assessment within ten (10) business days of receipt of the formal
complaint. Following the initial assessment, the Title IX Coordinator may take any of the
following actions:
•

If the allegations forming the basis of the formal complaint would, if
substantiated, constitute prohibited conduct as defined in this policy, the Title
IX Coordinator shall implement any appropriate supportive measures, not
already in place. In addition, the Title IX Coordinator shall initiate an
investigation of the allegations under this policy in a formal complaint, as
described in section IV. However, if the Title IX Coordinator deems the formal
complaint appropriate for the informal resolution process, upon the consent
of both parties, the Title IX Coordinator may instead refer the matter to the
informal resolution process, as described in Section IV.

•

If the allegations forming the basis of the formal complaint would not, if
substantiated, constitute prohibited conduct as defined in this policy, the Title
IX Coordinator shall dismiss the formal complaint from the Title IX grievance
process (and either party may appeal this dismissal, as discussed below).
However, if appropriate, the Title IX Coordinator may refer the matter to the
Associate Dean for Student Affairs for review pursuant to the Student
Conduct Code or to the Dean for review pursuant to relevant employee
policies. In addition, at any time prior to the hearing, the Law School may
dismiss a formal complaint if:
o

The complainant notifies the Title IX Coordinator in writing that the
complainant wishes to withdraw the formal complaint or any allegations
therein;

o

The respondent is no longer enrolled or employed by the Law School;

o

Specific circumstances prevent the Law School from gathering

or
sufficient evidence to reach a determination as to the formal complaint
or the allegations therein.
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•

Upon dismissal, the Law School shall promptly send written notice of the
dismissal and reason(s) therefor simultaneously to the parties via electronic
format. Both parties will have equal right to appeal the dismissal through the
appeal process described in Section XII.

The determination regarding dismissal becomes final either on the date that the parties are
provided with the written determination of the result of an appeal, if an appeal is filed, or if
an appeal is not filed, the date on which an appeal would no longer be considered timely.
Once final, a complainant cannot file a formal complaint under this policy concerning the
same alleged conduct.
V.

Confidentiality, Privacy, and Related Responsibilities
Issues of privacy and confidentiality play important roles in this and may affect individuals
differently. Privacy and confidentiality are related but distinct terms that are defined below.
In some circumstances, the reporting responsibilities of Law School employees, or the Law
School’s responsibility to investigate, may conflict with the preferences of the complainant
and/or respondent with regard to privacy and confidentiality. Therefore, all individuals are
encouraged to familiarize themselves with their options and responsibilities, and make use
of Confidential Resources, if applicable, in determining their preferred course of action.
Requests for confidentiality or use of anonymous reporting may limit the Law School’s ability
to conduct an investigation.
1. Confidentiality Rights of Complainants and Respondents
While complainants, respondents, and witnesses involved in the grievance process
under this policy are strongly encouraged to exercise discretion in sharing information
in order to safeguard the integrity of the process and to avoid the appearance of
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retaliation, complainants and respondents are not restricted from discussing the
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allegations under investigation.
Medical, psychological, and similar treatment records are privileged and confidential
documents that cannot be accessed or used for a grievance process under this policy
without the relevant party’s voluntary, written consent.
2. Privacy

The term “privacy” refers to the discretion that will be exercised by the Law School in
the course of any investigation or grievance processes under this policy.
In all proceedings under this policy, the Law School will take into consideration the
privacy of the parties to the extent possible.
In accordance with federal regulations, the Law School will keep confidential the
identity of any individual who has made a report or formal complaint under this policy,
including any complainant, any individual who has been reported to be the perpetrator,
any respondent, and any witness, except as may be permitted by Family Educational
Rights and Privacy Act (FERPA), or as required by law, or to carry out the purposes of
conducting any investigation or hearing under this policy.
Any additional disclosure by the Law School of information related to the report or
formal complaint may be made if consistent with FERPA or the Title IX requirements.
In addition, governmental agencies may mandate certain reporting related to
prohibited conduct under this policy involving Law School employees or students.
3. Confidential Resources
The Law School provides access to a comprehensive confidential student assistance
program through Teladoc, a student virtual care program that provides telemedicine
and counseling on a 24/7 basis. The 24 hour emergency hotline for counseling is 855354-1800.
VI.

Options for Complainants, Respondents, and Other Reporting Individuals
A complainant, respondent, or witness has many options, including counseling and support
services. Information regarding contact information for local law enforcement as well as
contact information for Confidential Resources that are available to provide support to parties
and witnesses are described in further detail below.
Any individual may contact local law enforcement concerning alleged sexual harassment
that may constitute a crime. The contact information for area law enforcement agencies is:
Jacksonville Sheriff’s Office
501 E Bay Street
Jacksonville, Florida 32202
(904) 630-0500
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St. Johns County Sheriff’s Office
4015 Lewis Speedway
Saint Augustine, Florida 32084
(904) 824-8304
Atlantic Beach Police Department
850 Seminole Road
Atlantic Beach, Florida 32233
(904) 247-5859
Jacksonville Beach Police Department
101 Penman Road South
Jacksonville Beach, Florida 32250
(904) 270-1667
Neptune Beach Police Department
Beaches Town Center
200 Lemon Street
Neptune Beach, Florida 32266
(904) 270-2413
Information shared with Confidential Resources (including information about whether an
individual has received services) will be disclosed to the Title IX Coordinator or any other
individual only with the individual’s express written permission, unless there is an imminent
threat of serious harm to the individual or to others, or a legal obligation to reveal such
information (e.g., if there is suspected abuse or neglect of a minor). For more information
about confidentiality and Confidential Resources, see Section V.
Any individual may also access resources located in the local community. These
organizations can provide crisis intervention services, counseling, medical attention and
assistance in dealing with the criminal justice system. If accessing these resources,
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individuals are encouraged to clarify whether the resources are confidential.
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After consulting a Confidential Resource as appropriate, a complainant may:
•

Request supportive measures from the Title IX Coordinator (see Section
VII);

•

File a formal complaint with the Title IX Coordinator, thereby invoking the
Law School’s internal grievance process (see Section II);

•

and/or contact local law enforcement to file a criminal complaint. At the
complainant’s request, the Law School will assist the complainant in

contacting local law enforcement and will cooperate with law enforcement
agencies if a complainant decides to pursue a criminal process.
An individual may pursue some or all of these steps at the same time. When initiating any of
the above, an individual does not need to know whether they wish to request any particular
course of action, nor how to label what happened. Before or during this decision-making
process, complainants and other reporting individuals are encouraged to consult a
Confidential Resource. All of these services listed below will maintain confidentiality except
in extreme cases of immediacy of threat or danger or abuse of a minor.
National Domestic Violence Hotline
http://www.thehotline.org
800-799-7233 FREE | 800-787-3224 FREE (TTY)
Women’s Center of Jacksonville and Rape Recovery Team
5644 Colcord Avenue, Jacksonville, Florida 32211
904-722-3000 | Rape Crisis Hotline: 904-721-7273
http://www.womenscenterofjax.org
Jacksonville Sheriff’s Office - Victim Services Center
403 West 10th Street, Jacksonville, FL 32206
904-630-6300
http://www.coj.net/departments/parks-and-recreation/social-services/victim-services
Florida Council Against Sexual Violence
http://www.fcasv.org
Rape Crisis Hotline
1-888-956-RAPE (7273)
Hubbard House in Jacksonville
904-354-3114 | 904-354-3958 (TTY)
http://www.hubbardhouse.org
1. Employees’ Responsibility to Report
In emergency situations, if there is a suspected crime in progress or imminent or
serious threats to the safety of anyone, employees must immediately contact the
Jacksonville Sheriff’s Office by dialing 911.
In non-emergency situations, employees must promptly report suspected violations of
this policy to the Title IX Coordinator.
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Students are encouraged to report any suspected violation of this policy.
2. Anonymous Reporting
If a reporting individual makes an anonymous report, the Title IX Coordinator will
consider how to proceed, taking into account the individual’s articulated concerns; the
best interests of the Law School community; fair treatment of all individuals involved;
and the Law School’s obligations under Title IX.
A complainant cannot file a formal complaint anonymously.
3. Timeliness of Report
Complainants and other reporting individuals are encouraged to report any violation of
this policy as soon as possible in order to maximize the Law School’s ability to respond
promptly and effectively. Reports and formal complaints may be made at any time
without regard to how much time has elapsed since the incident(s) in question. If the
respondent is no longer a student or employee at the time of the report or formal
complaint, the Law School may not be in a position to gather evidence sufficient to
reach a determination as to the formal complaint and/or the Law School may not be
able to take disciplinary action against the respondent. However, the Law School will
still seek to provide support for the complainant and seek to take steps to end the
prohibited behavior, prevent its recurrence, and address its effects.
4. Amnesty
Florida Coastal strongly encourages students to report instances of sexual harassment
involving students, and to cooperate in investigations of such incidents. Therefore,
students reporting such incidents, or who provide information during the investigation
of an alleged incident, will not be disciplined for any violation of the Law School’s drug
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or alcohol policies which they acknowledge in the course of such a report or
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investigation.
VII.

Supportive Measures for Complainants and Respondents
Upon receipt of a report or formal complaint of a violation of this policy, the Law School,
through the Title IX Coordinator, will promptly contact the complainant to discuss the
availability of supportive measures, consider the complainant’s wishes with respect to
supportive measures, inform the complainant of the availability of supportive measures with
or without the filing of a formal complaint, and explain to the complainant the process for

filing a formal complaint. The Law School will also consider supportive measures, as
appropriate and reasonably available, for the respondent.
These supportive measures are designed to restore or preserve equal access to the Law
School’s educational and working programs or activities without unreasonably burdening the
other party, including measures designed to protect the safety of all parties and the broader
Law School community, or deter sexual harassment. While a supportive measure may
impose some restrictions on a party, it will not unreasonably burden them. The Law School
may provide supportive measures to the complainant or respondent, as appropriate, as
reasonably available, and will do so without fee or charge, regardless of whether the
complainant seeks formal disciplinary action. Once supportive measures are approved, the
parties or affected individuals will be notified in writing of the supportive measures. The Law
School will maintain any supportive measures provided to the complainant or respondent as
confidential to the extent possible.
Supportive measures may include:
•

counseling (The school does not have any internal counselors – professional or
pastoral. All counselors are encouraged to report any concerns via the reporting form
mentioned above.);

•

extensions of deadlines or other course-related adjustments;

•

modifications of work or class schedules;

•

campus escort services;

•

mutual restrictions on contact between the parties;

•

changes in work locations;

•

leaves of absence;

•

increased security and monitoring of certain areas of the campus; and/or

•

any other measure that can be used to achieve the goals of this policy.

Requests for supportive measures may be made by or on behalf of the complainant or
respondent to any Law School official, including the Title IX Coordinator. The Title IX
Coordinator is responsible for ensuring the implementation of supportive measures and
coordinating the Law School’s response with the appropriate offices on campus.
All individuals are encouraged to report concerns about the failure of another to abide by
any restrictions imposed by a supportive measure. The Law School will take immediate
action to enforce a previously implemented measure and disciplinary sanctions can be
imposed for failing to abide by a Law School-imposed measure.
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VIII.

Emergency Removal
In connection with this policy, whether or not a grievance process is underway, the Law
School may summarily remove an individual from an education program or activity on an
emergency basis, after undertaking an individualized safety and risk analysis, and upon the
determination that the individual poses an immediate threat to the physical health or safety
of any student or other individual (including themselves, the respondent, the complainant, or
any other individual). In these situations, the Law School will provide the individual with
notice and an opportunity to challenge the decision immediately following the removal.

IX.

Informal Resolution Process
Subject to the consent of the parties and the approval of the Title IX Coordinator, the Law
School permits informal resolution processes in cases in which a formal complaint has been
filed with the Title IX Coordinator. Subject to approval by the Title IX Coordinator, the informal
resolution process is available in matters involving a student complainant and a student
respondent as well as in matters involving a faculty/staff complainant and a faculty/staff
respondent; the informal resolution process is not available in matters involving a student
and an employee.
The informal resolution process is a voluntary, remedies-based process designed to provide
parties with an option to resolve disputes with other students in a forum that is separate and
distinct from the Law School’s formal grievance processes under the Title IX Sexual
Harassment policy. The purpose of the informal resolution process is to address the conduct
which has been reported by the complainant, and place the parties in a position to pursue
their academic and non-academic interests in a safe, respectful, and productive educational
and working environment. Under this process, there will be no disciplinary action taken
against a respondent, and the resolution will not appear on the respondent’s disciplinary
record.
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The Law School may facilitate the informal resolution process prior to conducting a hearing.
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Before the informal resolution process is used, both parties must provide voluntary, written
consent to the informal resolution process and must receive written notice disclosing: the
allegations, the requirements of the informal resolution process (including the circumstances
under which it precludes the parties from resuming a formal complaint arising from the same
allegations), and any outcomes resulting from participating in the informal resolution process
(including the records that will be maintained or could be shared). At any time prior to
agreeing to a resolution, any party has the right to withdraw from the informal resolution

process and resume the Title IX Sexual Harassment grievance process with respect to the
formal complaint.
The Law School will not require as a condition of enrollment or continuing enrollment, or
employment or continuing employment, or enjoyment of any other right, waiver of the right
to an investigation and adjudication of formal complaints of Title IX Sexual Harassment.
Similarly, the Law School will not require, encourage, or discourage the parties from
participating in the informal resolution process. The Law School will not offer the informal
resolution process unless a formal complaint is filed.
The informal resolution process is a voluntary, remedies-based process designed to provide
members of the Coastal Law community with an option to resolve certain disputes with other
members of the Law School community in a forum that is separate and distinct from the Law
School’s formal grievance processes under the Title IX Sexual Harassment Policy or the
Law School Sexual Misconduct Policy. Subject to approval by the Title IX Coordinator (see
below), the informal resolution process is available in matters involving a student
complainant and a student respondent as well as in matters involving a faculty/staff
complainant and a faculty/staff respondent; the informal resolution process is not available
in matters involving a student and an employee. The purpose of the informal resolution
process is to eliminate the conduct which has been reported by the complainant (and prevent
its recurrence), and place both individuals in a position to pursue their academic, working,
and non-academic interests in a safe, respectful, and productive educational and working
environment.
Prior to participating in the informal resolution process, parties will be notified in writing of
the information contained in this Informal Resolution Process section.
The following are features of the informal resolution process:
•

Participation in the informal resolution process is completely voluntary.
o

No party will be required to participate in the informal resolution process and the
Law School will not require, encourage, or discourage the parties from participating
in the informal resolution process.

o
•

All parties must consent in writing to participation in the informal resolution
process.

The Law School may offer the informal resolution process only under the following
circumstances:
o

A formal complaint (as defined in Section II) has been filed by the complainant;
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o

The Title IX Coordinator has determined, through an initial assessment (see
Section IV), that the alleged conduct, if substantiated, would constitute Title IX
Sexual Harassment or Law School Sexual Misconduct;

o
•

The Title IX Coordinator has determined that the informal resolution process is
appropriate for this matter.

All parties will be provided with a written notice disclosing the allegations, the
requirements of the informal resolution process, and any outcomes resulting from
participating in the informal resolution process.

•

At any time prior to signing an informal resolution agreement, any party has the right
to withdraw from the informal resolution process and resume the formal grievance
process.

•

Under the informal resolution process, there will be no disciplinary action taken against
a respondent, and the resolution will not appear on the respondent’s disciplinary
record. If a formal complaint is filed against the respondent in as subsequent matter
under the Title IX Sexual Harassment policy or the Law School Sexual Misconduct
policy, the respondent’s participation in a prior informal resolution process will not be
considered relevant and will not be taken into account in the resolution of the
subsequent complaint.

•

Parties may be accompanied by a member of the Law School community who will
serve as a support person to any meeting related to the informal resolution process.
However, the Law School support person may not actively participate in meetings and
may not serve as a proxy for the party. Any individual who serves as a Law School
support person is expected to make themselves available for meetings as scheduled
by the Law School. The Law School (including any official acting on behalf of the Law
School) has the right at all times to determine what constitutes appropriate behavior
on the part of a Law School support person and to take appropriate steps to ensure
compliance with this policy.

•

Any agreements reached as part of the informal resolution process must be approved
by the Title IX Coordinator in order to ensure consistency with the Law School’s federal
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obligations. If the Title IX Coordinator determines at any time prior to the signing of the
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informal resolution agreement that the informal resolution process is no longer
appropriate, the Title IX Coordinator may terminate the process.
•

Upon signing the informal resolution agreement, the parties are bound by its terms and
cannot opt for a formal grievance process based on the conduct alleged in the formal
complaint.

•

Failure to comply with the signed agreement may result in disciplinary action for either
party.

•

If the parties’ circumstances change significantly, they may request a supplemental
agreement; the Title IX Coordinator will determine whether it is appropriate to proceed.

Initiation of the Informal Resolution Process
If the complainant files a formal complaint and requests to engage in the informal resolution
process, the Title IX Coordinator will consider whether the informal resolution process is
appropriate in the particular matter. In making this determination, the Title IX Coordinator will
consider the following factors:
•

The disciplinary record (or past conduct) of the respondent relating to sexual
misconduct, physical violence, failure to comply with a No Contact Order, and/or other
relevant conduct;

•

The nature of the alleged conduct, whether allegations involve multiple victims and/or
a pattern of conduct, or other evidence-informed factors indicative of increased risk to
campus safety;

•

Whether the circumstances warrant the Title IX Coordinator filing a formal complaint
(e.g., if there is sufficient evidence to proceed with an investigation/adjudication even
absent participation by the complainant);

•

Whether proceeding with the informal resolution process is in accordance with the
principles and objectives of the Law School’s Title IX Sexual Harassment policy, as
determined by the Title IX Coordinator; and/or

•

Whether proceeding with the informal resolution process in matters involving faculty
and staff members is in accordance with Law School employment practices.

If the Title IX Coordinator determines that a case is not appropriate for the informal resolution
process, the Title IX Coordinator will inform the complainant that the informal resolution
process is unavailable.
If the formal grievance process has already begun, either party may seek to initiate the
informal resolution process up until five business days prior to the hearing. If both parties
agree to participate in the informal resolution process and the Title IX Coordinator approves
of the informal resolution process, the formal grievance process will be adjourned while the
informal resolution process is pending; if an agreement is not reached, the formal grievance
process will be resumed.
Upon initiation of the informal resolution process, the Title IX Coordinator will refer the matter
to a trained informal resolution facilitator (“facilitator”). The facilitator will consult (separately)
with each party in an effort to reach a resolution that best meets the interests and needs of
the parties. Unless they mutually choose to do so as part of an agreement, the parties will
not meet together in person as part of the process.
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Potential Outcomes of the Informal Resolution Process
Depending on the nature and circumstances of the particular situation, parties may agree to
outcomes such as:
•

Long-term extension of a mutual No Contact Order or No Communication Order;

•

Imposition of a “skewed” No Contact Order, placing the burden on the respondent to
limit the respondent’s physical proximity to the complainant;

•

Restrictions on the respondent from participation in particular organizations or events;

•

Participation by the respondent in an alcohol education program designed to reduce
the harmful problems associated with alcohol misuse;

•

Provision to the respondent of an “impact statement” written by the complainant
(describing the impact(s) that the respondent’s conduct had on the complainant);

•

Conversation between the parties facilitated by a trained individual appointed by the
Title IX Coordinator;

•

Other measures deemed appropriate by the Title IX Coordinator.

Failure to Comply with the Informal Resolution Agreement
Failure to comply with the signed agreement may result in disciplinary action for either party,
consistent with the disciplinary procedures described in the Student Code of Conduct or in
applicable policy manuals (for faculty and staff members).
Records Relating to the Informal Resolution Process
The records relating to the informal resolution process will be maintained in accordance with
Section XIV.
Prior to participating in the informal resolution process, parties will be notified in writing that
any information gathered in the informal resolution process may be used in the Title IX
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Sexual Harassment formal grievance processes described in Section X if the informal
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resolution process ends prior to a written agreement being signed by the parties. However,
the Law School will not draw any adverse inference based on a respondent’s participation
in the informal resolution process, nor will such participation be considered an admission by
the respondent.
Even if the parties enter into a written informal resolution agreement, if information related
to the violation of other Law School policies comes to light through the informal resolution
process, such information may be used in other Law School disciplinary processes, subject
to the Amnesty policy described in Section VI(4).

Retaliation
The protections against Retaliation described in Section III apply to individuals participating
in the informal resolution process. Disciplinary consequences may result for those found
responsible for Retaliation.
Time Frame for the Informal Resolution Process
The time frame for completion of the informal resolution process may vary, but the Law
School will seek to complete the informal resolution process within thirty (30) business days
of completion of the initial assessment. Should the time period extend beyond this time
frame, the parties will be notified.
X.

Grievance Procedures for Title IX Sexual Harassment Complaints, In General
The Law School is committed to providing a prompt and impartial investigation and
adjudication of all formal complaints alleging violations of this policy. During the grievance
process, both parties (complainant and respondent) have equal rights to participate.
1. Conflict of Interest
All individuals who have responsibilities in administering the grievance process under
this policy must be free of any conflict of interest or bias for or against complainants or
respondents generally or an individual complainant or respondent and will be trained
as provided by federal regulations. Parties will be notified at the appropriate junctures
of the identities of the individuals serving as investigators, Decision Maker, Sanction
Officers, and Appeal Panel members. A party who has concerns that one or more of
the individuals performing one of the aforementioned roles has conflicting interest or
is biased must report those concerns to the Title IX Coordinator within 48 hours of
being notified of their identities and include a brief explanation of the basis for the
conflict or bias concern. The Title IX Coordinator will assess the allegations of conflict
or bias to determine whether or not the identified individual(s) can fulfill their duties in
an impartial way. If the Title IX Coordinator concludes that the facts and circumstances
support the claim of conflict or bias, the pertinent individual(s) will not participate in the
case.
2. Responsibility to Review Reports and Formal Complaints
In order to protect the safety of the campus community, the Title IX Coordinator may
review reports of violations of this policy even absent the filing of a formal complaint,
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or under certain circumstances, even if a formal complaint has been withdrawn. The
Title IX Coordinator may need to themselves file a formal complaint and proceed with
an investigation even if a complainant specifically requests that the matter not be
pursued. In such a circumstance, the Title IX Coordinator will take into account the
complainant’s articulated concerns, the best interests of the Law School community,
fair treatment of all individuals involved, and the Law School’s obligations under Title
IX.
Proceedings under this policy may be carried out prior to, simultaneously with, or
following civil or criminal proceedings off campus. Neither a decision by law
enforcement regarding prosecution nor the outcome of any criminal proceeding will be
considered determinative of whether a violation of this policy has occurred.
3. Presumption of Good Faith Reporting
The Law School presumes that reports of prohibited conduct are made in good faith.
A finding that the alleged behavior does not constitute a violation of this policy or that
there is insufficient evidence to establish that the alleged conduct occurred as reported
does not mean that the report was made in bad faith.
4. Presumption of Non-Responsibility
The respondent is presumed to be not responsible for the alleged conduct unless and
until a determination regarding responsibility is made at the conclusion of the grievance
process.
5. Honesty and Cooperation during Grievance Process
The Law School expects all members of the Law School community to be honest and
cooperative in their official dealings with the Law School under this policy. In this
Annual Security Report | 2020
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for information in a timely fashion and to make themselves available for meetings with
Law School officials or any officials acting on behalf of the Law School; any student or
member of the faculty or staff who fails to do so may be subject to discipline. However,
parties and witnesses may choose not to attend the hearing or may choose not to
participate in cross examination at the hearing (see Section XI (3)(b)).
6. Advisors

Throughout the grievance process, each party may have an advisor of their choice;
parties may change their advisor at any time during the grievance process. An advisor
is an individual chosen by a complainant or a respondent to provide guidance during
the grievance process. An advisor may be a member or non-member of the Law
School community, and may be an attorney. If a party is unable to select an advisor,
the Law School will provide without fee or charge to that party an advisor selected by
the Law School (who may be, but is not required to be, an attorney) to be present at
any interviews or meetings. In addition, the advisor will participate in any hearing for
the purpose of conducting cross-examination of the other party and/or any witnesses.
The role of the advisor is narrow in scope: the advisor may attend any interview or
meeting connected with the grievance process, but the advisor may not actively
participate in interviews and may not serve as a proxy for the party. The advisor may
attend the hearing and may conduct cross-examination of the other party and any
witnesses at the hearing; otherwise, the advisor may not actively participate in the
hearing.
Any individual who serves as an advisor is expected to make themselves available for
meetings and interviews throughout the investigation process, as well as the hearing,
as scheduled by the Law School. The Law School (including any official acting on
behalf of the Law School such as an investigator or a hearing panelist) has the right at
all times to determine what constitutes appropriate behavior on the part of an advisor
and to take appropriate steps to ensure compliance with this policy.
7. Prior Sexual Behavior
The complainant’s predisposition or prior sexual behavior are not relevant and will not
be used during the grievance process, unless offered to prove that someone other
than the respondent committed the conduct alleged by the complainant, or if the
questions and evidence concern specific incidents of the complainant’s prior sexual
behavior with respect to the respondent and are offered to prove consent.
8. Consolidation
The Title IX Coordinator has the discretion to consolidate multiple formal complaints
as to allegations of Title IX Sexual Harassment against more than one respondent, or
by more than one complainant against one or more respondents, or by one party
against the other party, where the allegations of Title IX Sexual Harassment arise out
of the same facts or circumstances.
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9. Investigation of Allegations of Violations of Other Law School Policies
When an initial assessment or investigation under this policy identifies additional
related possible violations of Law School policies by the same party(ies) that would
normally be handled by another responsible office, the Title IX Coordinator, with the
approval of that responsible office, may direct investigators under this policy to
investigate such other possible violations at the same time that they investigate the
allegations covered by this policy. Under such circumstances, the records from the
investigation of the non-Title IX Sexual Harassment matter shall be provided to the
office responsible for adjudicating that non-Title IX Sexual Harassment matter in
accordance with applicable Law School policies and procedures.
10.

Procedures Where One Party Is a Member of the Law School Community and
the Other Party Is a Non-Member of the Law School Community
When a third party, (i.e., a non-member of our Law School community, which could
include, for example, alumni) is a party under this policy, the Law School will use
disciplinary procedures that are generally consistent with the disciplinary procedures
described in this policy, appropriately modified based on the particular circumstances
of the case and taking into account privacy requirements and the like. In no case will
a member of our community (i.e., current student, faculty member, or staff member)
be afforded lesser rights or lesser opportunities to participate in the disciplinary
proceeding than the non-member of the Law School community.

XI. Investigation and Adjudication
1. Timing
The Law School will seek to complete the investigation and adjudication within ninety
(90) business days after the investigators’ first interview of the complainant.
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37

summer and at other times when the Law School is not in session. Timeframes for all
phases of the grievance process, including the investigation, the hearing, and any
related appeal, apply equally to both parties.
There may be circumstances that require the extension of time frames for good cause.
Time frames may be extended to ensure the integrity and completeness of the
investigation or adjudication, comply with a request by external law enforcement,
accommodate the absence of a party, advisor, or witness, or for other legitimate

reasons, including the complexity of the investigation and the severity and extent of
the alleged misconduct. The Law School will notify the parties in writing of any
extension of the time frames for good cause, and the reason for the extension.
In accordance with Law School policy, the Law School will review requests for
language assistance and accommodation of disabilities throughout the investigation
and adjudication process.
Although cooperation with law enforcement may require the Law School to temporarily
suspend the fact-finding aspect of an investigation, under such circumstances, the Law
School will promptly resume its investigation as soon as it is notified by the law
enforcement agency that the agency has completed the evidence gathering process.
The Law School will not, however, wait for the conclusion of a criminal proceeding to
begin its own investigation and, if needed, will take immediate steps to provide
supportive measures for the complainant or respondent. Neither a decision by law
enforcement regarding prosecution nor the outcome of any criminal proceeding will be
considered determinative of whether a violation of this policy has occurred.
2. Investigation
If the Title IX Coordinator has determined, following an initial assessment, that an
investigation is appropriate, the Title IX Coordinator will refer the matter for
investigation to an investigator or investigators.
a. Notice of Investigation
Following the receipt and review of the formal complaint by the Title IX
Coordinator, and it being determined that the matter properly falls under this Title
IX Sexual Harassment policy, the parties will be informed in writing of the
initiation of the investigation. The written information shall include:
•

The identities of the parties, if known.

•

A concise summary of the alleged conduct at issue (including when
and where it occurred, if known).

•

Notice of the allegations potentially constituting Title IX Sexual
Harassment.

•

A statement that the respondent is presumed not responsible and
that a determination regarding responsibility is made at the
conclusion of the grievance process.
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•

A statement informing the parties that they may have an advisor of
their choice, who may be, but is not required to be, an attorney.

•

A statement informing the parties that they may request to inspect
and review evidence.

•

A statement informing the parties that knowingly making false
statements or knowingly submitting false information during the
grievance process may constitute a violation of Law School policy.

•

Information regarding the applicable grievance procedures,
including the informal resolution process.

If, during the investigation, additional information is disclosed that may also
constitute prohibited conduct under this policy, the respondent and complainant
will be informed in writing that such additional information will be included in the
grievance process.
b. Collection of Evidence
The investigators will collect information from each party. While the complainant
and the respondent are not restricted from gathering and presenting relevant
evidence, the investigators are responsible for gathering relevant evidence to
the extent reasonably possible. However, each party will be given an equal
opportunity to suggest witnesses; provide other relevant information, such as
documents, communications, photographs, and other evidence; and suggest
questions to be posed to the other party or witnesses. Parties and witnesses are
expected to provide all available relevant evidence to the investigators during
the investigation. If a party or witness fails to provide available relevant evidence
during the investigation, such evidence may, at the discretion of the Decision
Maker (see section IX(3)), be excluded from consideration at the hearing. While
parties are not restricted from presenting information attesting to the parties’
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The investigators will provide to a party written notice of the date, time, location,
participants, and purpose of all investigative interviews to which they are invited
or expected, with sufficient time (generally no less than three (3) business days,
absent exigent circumstances) for the party to prepare to participate.
Parties will be interviewed separately and will be interviewed by the investigator.
The investigator will interview witnesses as necessary and may, at their
discretion, delegate witness interviews to two investigators. The investigator will

record all interviews, or notes of the interviews will be taken by the investigator.
Any other recording of interviews is prohibited and violations may result in
discipline.
In general, a party’s medical and counseling records are confidential. The
investigator will not access, consider, disclose, or otherwise use a party’s records
that are made or maintained by a physician, psychiatrist, psychologist, or other
recognized professional or paraprofessional acting in the professional’s or
paraprofessional’s capacity, or assisting in that capacity, and which are made
and maintained in connection with the provision of treatment to the party, unless
the investigator obtains that party’s voluntary, written consent to do so.
The investigator will not require, allow, rely upon, or otherwise use questions or
evidence that constitute, or seek disclosure of, information protected under a
legally recognized privilege (e.g.,attorney-client, doctor-patient), unless the
individual holding such privilege has waived the privilege.
c. Case File
After each party has been interviewed and had the opportunity to identify
witnesses and other potentially relevant information and evidence, and the
investigator has completed any witness interviews and any gathering of
evidence, the investigator will prepare a case file. The case file will include all
collected evidence that is directly related to the allegations raised in the formal
complaint, including the evidence upon which the Law School does not intend to
rely in reaching a determination regarding responsibility and any inculpatory or
exculpatory evidence, whether obtained from a party or other source as part of
the investigation. The case file may include, as applicable, transcripts or
summaries of party and witness interviews and other collected documents and
evidence. The investigator will provide the case file, redacted of personally
identifiable information in accordance with privacy regulations, to each party and
their advisor in electronic form or hard copy. In all cases, any information relied
on in adjudicating the matter will be provided to the parties and their advisors.
The investigator will also provide an updated Notice of the Allegations, as
appropriate.
Within ten (10) business days of receiving the case file, each party may respond
in writing, which may include a request that the investigators collect additional
evidence. If the investigator believes that further information is needed following
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receipt of any responses from the parties, the investigator will pursue any
additional investigative steps as needed. The parties and their advisors will be
provided with each party’s written responses to the case file, if any, as well as
any additional information collected by the investigator, in electronic format or
hard copy.
d. Investigative Report
Following their review of the parties’ responses (if any) to the case file, the
investigator will create a written investigative report that summarizes all relevant
evidence; the report will not contain irrelevant information.
At least ten (10) business days prior to the hearing, the investigative report will
be provided to the parties and their advisors via electronic format.
The parties may choose to provide a written response to the investigative report,
which must be submitted at least five (5) business days prior to the start of the
hearing. The response may consist of a written statement not to exceed 2500
words. At least 48 hours prior to the hearing, the parties and their advisors will
be provided with the other party’s written response to the investigative report, if
any, in electronic format.
3. Hearing
A Decision Maker, appointed by the Title IX Coordinator, will hear every case.
The Decision Maker will have absolute discretion with respect to administering the
hearing. The Decision Maker will decide whether evidence and witnesses are relevant
or irrelevant, with the understanding that the introduction of relevant evidence and
witnesses will always be permitted. The Decision Maker will be responsible for
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respond to disruptive or harassing behaviors, including adjourning the hearing or
excluding the offending individual, including a party, witness, or advisor.
Prior to the hearing, the Decision Maker will be provided with the case file, investigative
report, and any responses to the investigative report. She/he shall review the case file
(including the parties’ responses), ask questions during the hearing as deemed
appropriate, and deliberate the adjudication of responsibility (as described in Section
XI(3)(e)).

At least five (5) business days prior to the hearing, the parties and their advisors will
be notified of the hearing date, time, and location (or relevant electronic information, if
the hearing will be conducted remotely).
In advance of the hearing, parties will be required to identify witnesses to be called at
the hearing, as well as to provide a brief written explanation of the information each
witness would be asked to provide, such that the Decision Maker can determine their
relevance.

The Decision Maker has the discretion to exclude from the hearing

evidence/witnesses/questions deemed irrelevant.
At the Decision Maker’s discretion, pre-hearing meetings may be scheduled with each
of the parties and their advisors to explain the hearing protocol.
a. Standard of Proof
The standard of proof under this policy is preponderance of the evidence. A
finding of responsibility by a preponderance of the evidence means that it is more
likely than not, based on all the relevant evidence and reasonable inferences
from the evidence, that the respondent violated this policy.
b. Expectation regarding the Complainant, the Respondent, and the
Witnesses regarding the Hearing
In all proceedings under this policy, including at the hearing, the complainant,
the respondent, and the witnesses and other individuals sharing information are
expected to provide truthful information.
If the complainant, the respondent, or a witness informs the Law School that they
will not attend the hearing (or will refuse to be cross-examined), the hearing may
proceed, as determined by the Title IX Coordinator. The Decision Maker may
not, however: (a) rely on any statement or information provided by that nonparticipating individual in reaching a determination regarding responsibility; or
(b) draw any adverse inference in reaching a determination regarding
responsibility based solely on the individual’s absence from the hearing (or their
refusal to be cross-examined).
Each party may make requests related to the format or the nature of their
participation in the hearing. The Decision Maker will accommodate requests by
either party for the hearing to occur with the parties located in separate locations
with technology enabling the Decision Maker and the parties to simultaneously
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see and hear the party answering questions. As appropriate and/or at the
discretion of the Decision Maker, hearings may be conducted in person or by
video conference or any other means of communications by which all individuals
participating are able to see and hear each other.
c. Case Presentation
While the hearing is not intended to be a repeat of the investigation, the parties
will be provided with an equal opportunity for their advisors to conduct cross
examination of the other party and/or of relevant witnesses. A typical hearing
may include brief opening remarks by the Decision Maker; questions posed by
the Decision Maker to one or both of the parties; questions posed by the Decision
Maker to any relevant witnesses; and cross-examination by either party’s advisor
of the other party and relevant witnesses.
The parties’ advisors will have the opportunity to cross examine the other party
(and witnesses, if any). Such cross examination must be conducted directly,
orally, and in real time by the party’s advisor and never by a party personally.
Only relevant cross examination questions may be asked of a party or witness.
Before a party or witness answers a cross-examination question that has been
posed by a party’s advisor, the Decision Maker must first determine whether the
question is relevant and explain any decision to exclude a question as not
relevant.
Other Law School administrators may attend the hearing at the request of or with
the prior approval of the Decision Maker, but the parties will be notified in
advance of anyone else who will be in attendance.
d. Record of Hearing
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The Law School shall create an official record in the form of a recording or
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transcript of any live (or remote) hearing and make it available to the parties for
inspection and review. Any other record of the hearing or any other recording is
prohibited and violations may result in discipline.
e. Written Determination
Following the hearing, the Decision Maker will consider all of the relevant
evidence and deliberate regarding responsibility. The Decision Maker shall make
a determination, by a preponderance of the evidence, whether the respondent

has violated the policy. The Decision Maker shall write a written determination,
which will contain: (1) the allegations potentially constituting Title IX sexual
harassment; (2) a description of the procedural steps taken from the receipt of
the formal complaint through the determination (including any notifications to the
parties, interviews with parties and witnesses, site visits (if any), methods used
to gather other information, and the hearing); (3) findings of fact supporting the
determination; (4) conclusions regarding the application of this policy to the facts;
(5) a statement of, and rationale for, the result as to each allegation, including a
determination regarding responsibility (i.e., whether a policy violation occurred),
any disciplinary sanctions imposed if there has been a finding of responsibility
(as described in Section XI(4)), and whether any remedies designed to restore
or preserve equal access to the Law School’s education program or activity or
working environment will be implemented; and (6) relevant appeal information
for the parties. Disciplinary sanctions and remedies will be determined in
accordance with the procedures listed below.
The parties and their advisors will simultaneously be provided with the written
determination via electronic format.
4. Disciplinary Sanctions and Remedies (to be included in the Written
Determination)
Sanctions will take into account the seriousness of the misconduct as compared to like
cases in the past, the respondent’s previous disciplinary history (if any), and
institutional principles. Remedies, which may include supportive measures, will be
designed to restore or preserve equal access to the Law School’s education program
or activity.
Sanctions Applicable to Students
1. Dean’s Warning. An admonition that does not become part of a student’s
permanent record, but that may be taken into account in judging the
seriousness of any future violation.
2. Reprimand. Reprimand is a stronger admonition than a dean’s warning,
intended to signal that the student has committed a minor infraction, conveying
that the student must be vigilant against future infractions, and providing a
disincentive against future infractions in that a reprimand will not become part
of the student’s permanent record unless there is a subsequent infraction, at
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which point the reprimand will be formally recorded on the student’s permanent
record.
Both a dean’s warning and a reprimand may be taken into account in judging the
seriousness of any future violation.
More serious violations may be met with the following formal responses which are
recorded on the student’s permanent record.
1. Disciplinary Probation. A more serious admonition assigned for a definite
amount of time. It implies that any future violation, of whatever kind, during that
time, may be grounds for suspension, suspension with conditions, or in
especially serious cases, expulsion from the Law School. Disciplinary
probation will be taken into account in judging the seriousness of any
subsequent infraction even if the probationary period has expired.
Disciplinary probation appears on a student’s permanent record at the Law
School (but not on the transcript) and may be disclosed by the Office of the
Dean in response to requests for which the student has given permission or as
otherwise legally required.
2. Withholding of Degree. In cases involving students in their final semester,
the Law School may withhold a student’s Florida Coastal degree for a specified
period of time. This sanction is imposed instead of suspension at the end of a
student’s final year when all other degree requirements have been met. A
withheld degree is recorded on a student's transcript. Relevant information
remains on the student’s permanent record at the Law School and may be
disclosed by the Office of the Dean in response to requests for which the
student has given permission or as otherwise legally required.
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3. Suspension. Removal from enrollment in the Law School for a specified
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period of time. A suspension is recorded on a student’s transcript. Relevant
information remains on the student’s permanent record at the Law School and
may be disclosed by the Office of the Dean in response to requests for which
the student has given permission or as otherwise legally required.
4. Suspension with Conditions. Removal from enrollment in the Law School for
at least the period of time specified by the suspension, with the suspension to
continue until certain conditions, stipulated by the appropriate body applying

this sanction, have been fulfilled. These conditions may include, but are not
limited to, restitution of damages, formal apology, or counseling. A suspension
with conditions is recorded on a student's transcript. Relevant information
remains on the student’s permanent record at the Law School and may be
disclosed by the Office of the Dean in response to requests for which the
student has given permission or as otherwise legally required.
5. Expulsion. Permanent removal from enrollment in the Law School, without
any opportunity for readmission to the community. Expulsion is recorded on a
student’s transcript. Relevant information remains on the student’s permanent
record at the Law School and may be disclosed by the Office of the Dean in
response to requests for which the student has given permission or as
otherwise legally required.
The following may accompany the preceding sanctions, as appropriate:
Censure. Law School censure can be added to any of the other sanctions listed
above, except dean’s warning and reprimand. Censure indicates the Law School’s
desire to underscore the seriousness of the violation and the absence of mitigating
circumstances, and to convey that seriousness in response to future authorized
inquiries about the given individual's conduct.
Restriction of Access to Space, Resources, and Activities. When appropriate in
cases involving behavioral misconduct between members of the community,
restrictions may be placed on access to space and/or resources or on participation in
activities so as to limit opportunities for contact among the parties.
Sanctions Applicable to Faculty and Staff Members
For violations of this policy by faculty or staff members, disciplinary sanctions may
include (in accordance with the employment policies governing the employee in
question) counseling or training, written warning, financial penalty, unpaid leave of
absence, suspension (or recommendation for suspension), demotion, termination (or
recommendation for termination) in accordance with applicable policies. The Law
School may place a faculty or staff member on administrative leave during the
pendency of a grievance process, provided that such action shall not modify any rights
under Section 504 of the Rehabilitation Act of 1973 or the Americans with Disabilities
Act.
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Sanctions Applicable to Non-Members of the Law School Community
For violations of this policy by non-members of the Law School community, including
alumni, disciplinary sanctions may include being temporarily or permanently barred
from the Law School or subject to other restrictions.
XII.

Appeal
Appeals under this policy will be heard by an appeal panel (“Appeal Panel”) comprised of
three individuals. The Appeal Panel will be appointed by the Title IX Coordinator. One
member shall serve as the chair of the Appeal Panel (“Appeal Chair”). The Appeal Panel
shall decide appeals by majority vote.
Both parties have equal rights to an impartial appeal at the following junctures:
A. Upon the dismissal of a formal complaint or any allegations therein.
B. Upon receiving the Presiding Hearing Panelist’s written determination regarding
responsibility and, when applicable, sanction and remedies.
Appeals may be submitted on the following bases: (1) procedural irregularity that affected
the outcome of the matter; (2) new evidence that was not reasonably available at the time
the determination regarding responsibility or dismissal was made which could affect the
outcome of the matter; (3) the Title IX Coordinator or their staff, investigator(s), the Decision
Maker had a conflict of interest or bias for or against complainants or respondents generally
or the individual complainant or respondent that affected the outcome of the matter; and/or
(4) the sanctions (or recommended sanctions) are not commensurate with the violation.
To appeal, a party must electronically submit a written appeal statement to Title IX
Coordinator within five (5) business days of receipt of the written determination or dismissal.
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The Appeal Panel Chair may deem a late submission reasonable only under extenuating
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circumstances, and the Appeal Panel Chair may decide in their sole discretion what
constitutes valid extenuating circumstances. The appeal shall consist of a written statement
not to exceed 2500 words, outlining the basis for appeal and the relevant information to
substantiate the appeal. The non-appealing party will be provided with a copy of the
appealing party’s written statement and may submit a written response, not to exceed 2500
words, to the associate secretary of the Law School within five (5) business days of receipt
of the appealing party’s written statement. The non-appealing party’s statement will be
provided to the appealing party. No further appeal submissions from the parties shall be
permitted.

An appeal is limited in scope. The purpose of an appeal is not to initiate a review of
substantive issues of fact or a new determination of whether a violation of Law School rules
has occurred.
In deciding an appeal, the Appeal Panel may consider the case file and any responses,
investigative report and any responses, the hearing record, the written determination, and
any written appeal(s) or statements by the parties. The Appeal Panel also may consider any
other materials the Law School deems relevant and that have been shared with the parties.
The parties and their advisors will simultaneously be provided (via electronic format) with the
written decision describing the result of the appeal and the rationale for the result.
•

If the Appeal Panel finds that the earlier decision should stand, the parties will be so
informed, and the Title IX process is concluded.

•

If the Appeal Panel finds that there was procedural irregularity that affected the
outcome of the matter, the matter will be remanded to the Decision Maker to determine
appropriate further action.

•

If the Appeal Panel finds that new evidence is available which was not reasonably
available at the time of the determination regarding responsibility or dismissal, and
such evidence could alter the outcome of the matter, the matter will be remanded to
the Decision Maker for appropriate further action.

•

If the Appeal Panel finds that the Title IX Coordinator or their staff, investigator(s), or
the Decision Maker had a conflict of interest or bias for or against complainants or
respondents generally or the individual complainant or respondent that affected the
outcome of the matter, the Appeal Panel will take appropriate measures to address
and remediate the impact of the bias or conflict consistent with the general procedures
of this policy.

•

If the Appeal Panel finds that the sanctions (or recommended sanctions) are not
commensurate with the violation, the matter will be remanded to the Decision Maker
for reconsideration.

The Appeal Panel will seek to complete the appeal review within twenty (20) business days
of receipt of the appealing party’s written statement.
Unless further proceedings are necessary, the determination regarding responsibility
becomes final either on the date that the parties are provided with the written determination
of the result of an appeal if an appeal is filed (at which point the Title IX Sexual Harassment
grievance process is concluded), or if an appeal is not filed, the date on which an appeal
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would no longer be considered timely (at which point the Title IX Sexual Harassment
grievance process is concluded).
XIII.

Training
The Law School will provide appropriate training to Law School officials with responsibilities
under this policy, including the Title IX Coordinator, investigators, potential Decision Makers
and Appeal Panel members, and any individual who facilitates the informal resolution
process. Such training will cover the definition of Title IX Sexual Harassment, the scope of
the Law School’s education program or activity, how to conduct an investigation and
grievance process including hearings, appeals, and informal resolution processes under this
policy, as applicable, and how to serve impartially, including by avoiding prejudgment of the
facts at issue, conflicts of interest, and bias. The Law School will ensure that Decision
Makers receive training on any technology to be used at a hearing and on issues of
relevance of questions and evidence, including questions and evidence about the
irrelevancy of complainant’s sexual predisposition or prior sexual behavior. The Law School
will ensure that investigators receive training on issues of relevance in order to create an
investigative report that fairly summarizes relevant evidence. These training materials are
publicly available on the Law School’s Sexual Misconduct & Title IX website and will be made
available for in-person review upon request. In addition, Law School officials with
responsibilities under this policy will receive training related to intersectionality.
It is the policy of Coastal Law to offer programming to identify and prevent
domestic violence, dating violence, sexual assault (including stranger and
known offender assaults), and stalking each year. Educational programs are
offered to raise awareness for all incoming students and employees, and are
often conducted during new student and new employee orientation and
throughout an incoming student’s first semester. Programs and other
campaigns offered throughout the year to all students and employees include
strong messages regarding not just awareness, but also primary prevention
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intervention), and discuss institutional policies on sexual misconduct as well
as the Florida definitions of domestic violence, dating violence, sexual assault,
stalking, and consent in reference to sexual activity. Programs also offer
information on risk reduction that strives to empower victims, how to recognize
warning signals and how to avoid potential attacks, and do so without victimblaming approaches. The following programs are informed by evidence-based
research and/or are assessed for their effectiveness.

For Employees: 1) annual online Title IX course; 2) employee handbook
(signed acknowledgement is required); 3) Title IX training throughout the year
during faculty meetings and town halls
For Students: 1) annual online Title IX course; 2) student handbook; 3) Code
of Conduct; 4) Honor Code; 5) One Love host; 6) Bystander Training; 7) each
incoming class receives Title IX training during Orientation

Bystander engagement is encouraged through safe and positive intervention
techniques and by empowering third-party intervention and prevention such as
calling for help, using intervention-based apps, identifying allies, offering help,
and/or creating distractions. Bystander empowerment training highlights the
need for those who intervene to ensure their own safety in the intervention
techniques they choose, and motivates them to intervene as stakeholders in
the safety of the community when others might choose to be bystanders.
XIV.

Record Retention
The Law School will maintain for a period of seven years records of the following:
•

Each Title IX Sexual Harassment grievance process conducted under this policy,
including any determination regarding responsibility and any audio or audiovisual
recording or transcript from a hearing, any disciplinary sanction imposed on the
respondent, and remedies provided to the complainant designed to restore or preserve
access to the Law School’s education program or activity;

•

Any appeal and the result therefrom;

•

Any informal resolution and the result therefrom; and

•

All materials used to train Title IX Coordinators, investigators, Decision Makers, Appeal
Panel members, and any individual who facilitates the informal resolution process with
regard to Title IX Sexual Harassment;

•

Records of any actions, including any supportive measures, taken in response to a
report or formal complaint of Title IX Sexual Harassment. In each instance, the Law
School will document the basis for its conclusion that its response was not deliberately
indifferent, and document that it has taken measures designed to restore or preserve
equal access to the Law School’s educational and working program or activity. If the
Law School does not provide a complainant with supportive measures, then the Law
School will document the reasons why such a response was not clearly unreasonable
in light of the known circumstances.
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XV.

Modification and Review of Policy
The Law School reserves the right to modify this policy to take into account applicable legal
requirements or extraordinary circumstances.
At regular intervals, the Law School will review this policy to determine whether modifications
should be made.

Sex Offenders
In accordance to the Campus Sex Crimes Prevention Act of 2000, which amends the Jacob Wetterling
Crimes Against Children and Sexually Violent Offender Registration Act, the Jeanne Clery Act and the
Family Educational Rights and Privacy Act of 1974, Coastal Law is providing a link to the Florida State
Sex Offender Registry. All sex offenders are required to register in the state of Florida and to provide
notice of each institution of higher education in Florida at which the person is employed, carries out a
vocation, or is a student.
State Website: https://offender.fdle.state.fl.us/offender/sops/home.jsf
National Sex Offender Public Registry: www.nsopr.gov
In addition to the above notice to the State of Florida, all sex offenders are required to deliver written
notice of their status as a sex offender to Coastal Law’s Director of Security and Facilities no later than
three (3) business days prior to their enrollment in, employment with, or volunteering at Coastal Law.
Such notification may be disseminated by the Coastal Law to, and for the safety and well-being of, the
Coastal Law community, and may be considered by Coastal Law for enrollment and discipline
purposes.

Other Civil Rights Offenses
In addition to the aforementioned forms of sexual misconduct, the following behaviors are also
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prohibited as forms of discrimination when the act is based upon the reporting party’s actual or
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perceived membership in a protected class.
•

Threatening or causing physical harm, extreme verbal abuse, or other conduct which
threatens or endangers the health or safety of any person;

•

Discrimination, or actions that deprive, limit or deny other members of the community
of educational or employment access, benefits or opportunities;

•

Intimidation, or implied threats or acts that cause an unreasonable fear of harm in
another;

•

Hazing, or acts likely to cause physical or psychological harm or social ostracism to
any person with the School community, when related to admission, initiation, pledging,
joining, or any other group-affiliation activity;

•

Bullying, or repeated/severe aggressive behavior likely to intimidate or intentionally
hurt, control or diminish another person, physically or mentally, that is not speech or
conduct otherwise protected by the 1st Amendment.

Crime Statistics
To view campus crime statistics on the website, click Student Life/Safety and Security/Crime Statistics
to access the DOE cutting tool and select Florida Coastal School of Law to access the report and
review the data.
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Disciplinary Actions
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Unfounded
Unfounded Crimes

Appendix A
Florida Laws for Drug and Alcohol Related Offenses

ALCOHOL RELATED CRIMES

1st Offense

2nd Offense

3rd Offense

Drinking and Driving (DUI)
(conviction on driving records forever)

$500 to
$1,000 fine;
up to 9 months
in jail; suspend
license up to
12 months

$1,000 to
$4,000 fine; up
to 1 year in jail;
suspend
license up to
5 years

$2,000 $5,000 fine;
up to 1 year in
jail; suspend
license up to
10 years

Legal Standard for Intoxication

Breathalyzer test .08

DUI Causing Death

Felony, up to 15 years in prison

Public Intoxication

Up to $500 fine and/or 60 days in jail

Providing Alcohol to a Minor

Up to $500 fine and/or 60 days in jail

Use of a False I.D. or Purchase of Alcohol by a
Minor

Up to $500 fine and up to 60 days in jail

Sale of Alcohol to Minors

1st and 2nd offense up to $500 fine and/or
60 days in jail

Marijuana (less than 20 grams)

Up to $1,000 fine and/or up to 1 year in jail

Marijuana (possession with intent to sell)

Felony, up to $5,000 fine and/or
up to 5 years in prison

Marijuana (over 20 grams but less than 25 lbs.)

Felony, up to $5,000 fine and/or
up to 5 years in prison

Possession of a Controlled Substance

Felony, up to $5,000 fine and/or
up to 5 years in prison

Possession of a Controlled Substance (with intent
to sell)

Felony, up to $10,000 fine and/or
up to 15 years in prison

Possession of Drug Paraphernalia (with drugs)

Up to $1,000 fine and/or up to 1 year in jail

In addition to the state law penalties listed above, there are federal laws that may apply and are as
follows:
Federal Trafficking Penalties for Schedules I, II, III, IV, and V (except Marijuana)
Drug/Schedule
Cocaine
(Schedule II)
Cocaine
(Schedule II)
Fentanyl
(Schedule II)
Fentanyl Analogue
(Schedule I)
Heroin
(Schedule I)
LSD
(Schedule I)
Methamphetamine
(Schedule II)

PCP
(Schedule II)

Quantity

Penalties

First Offense:
Not less than 5 years
and not more than 40
years. If death or serious
5-49
bodily injury, not less
grams
than 20 years or more
mixture
than life. Fine of not
40-399
more than $2
grams
million if an
mixture
individual, $5
million if not an
10-99 grams individual.
mixture
Second Offense: Not
less than 10 years, and
100-999
not more than life. If
grams
death or serious
mixture
injury, life
imprisonment. Fine of
1-9
not more than $4
grams
million if an
mixture
individual, $10
5-49 grams million if not an
individual.
pure or
50-499
grams
mixture
10-99 grams
pure or
100-999
grams
mixture
500-4999
grams
mixture

Quantity

Penalties

First Offense: Not
less than 10 years and
not more than life. If
death or serious
50 grams or injury, not less than
more mixture 20 years or more than
life. Fine of not more
400 grams or than $4 million if an
more mixture individual, $10
million if not an
individual.
100 grams or
more mixture Second Offense:
Not less than 20
years, and not more
1 kilogram or than life. If death or
more mixture serious injury, life
imprisonment. Fine
10 grams or of not more than $8
more mixture million if an
individual, $20
million if not an
50 grams or individual.
more pure or
500 grams or Two or More Prior
more mixture Offenses:
Life imprisonment.

5 kilograms
or more
mixture

100 grams or
more pure or
1 kilogram or
more mixture

Penalties
First Offense: Not more than 20 years. If death or serious
injury, not less than 20 years or more than life. Fine $1 million
if an individual, $5 million if not an individual.
Second Offense: Not more than 30 years. If death or serious
injury, not less than life. Fine $2 million if an individual, $10
million if not an individual.

Other Schedule I &
II Drugs (and any
drug product
containing Gamma
Hydroxybutyric
Acid)

Any amount

Flunitrazepam
(Schedule IV)

1 gram or
more

Other Schedule III
Drugs

Any amount

Flunitrazepam
(Schedule IV)

30-999 mgs

All other Schedule
IV Drugs

Any amount

Flunitrazepam
(Schedule IV)

Less than 30
mgs

First Offense: Not more than 3 years. Fine not more than
$250,000 if an individual, $1 million if not an individual.
Second Offense: Not more than 6 years. Fine not more than
$500,000 if an individual, $2 million if not an individual.

All Schedule V
Drugs

Any amount

First Offense: Not more than 1 year. Fine not more than
$100,000 if an individual, $250,000 if not an individual.
Second Offense: Not more than 2 years. Fine not more than
$200,000 if an individual, $500,000 million if not an individual.

First Offense: Not more than 20 years. If death or serious
injury, not less than 20 years or more than life. Fine $1 million
if an individual, $5 million if not an individual.
Second Offense: Not more than 30 years. If death or serious
injury, not less than life. Fine $2 million if an individual, $10
million if not an individual.

Federal Trafficking Penalties - Marijuana
Drug

Quantity

1ST Offense

2nd Offense

Marijuana

1,000 kg or
more
mixture; or
1,000 or
more plants

• Not less than 10 years, not
• Not less than 20 years, not
more than life
more than life
• If death or serious injury, not • If death or serious injury,
less than 20 years, not more
mandatory life
than life
• Fine not more than $8
• Fine not more than $4 million million if an individual, $20
if an individual, $10 million
million if other than an
if other than an individual
individual

Marijuana

100 kg to
999 kg
mixture; or
100 to 999
plants

Marijuana

More than
10 kgs
hashish; 50
to 99 kg
mixture
more than 1
kg of
hashish oil;
50 to 99
plants

• Not less than 5 years, not
more than 40 years
• If death or serious injury, not
less than 20 years, not more
than life
• Fine not more than $2 million
if an individual, $5 million if
other than an individual
• Not more than 20 years
• If death or serious injury, not
less than 20 years, not more
than life
• Fine $1 million if an
individual, $5 million if other
than an individual

Marijuana

Hashish

1 to 49
• Not more than 5 years
• Not less than 10 years
plants; less • Fine not more than $250,000, • Fine $500,000 if an
$1 million other than
individual, $2 million if
than 50 kg
individual
other than an individual
mixture
10 kg or less

Hashish Oil

1 kg or less

• Not less than 10 years, not
more than life
• If death or serious injury,
mandatory life
• Fine not more than $4
million if an individual, $10
million if other than an
individual
• Not less than 30 years
• If death or serious injury,
mandatory life
• Fine $2 million if an
individual, $10 million if
other than an individual

